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The Human Rights Directorate (HRD) was set up with the aim of 

reaching national objectives in the areas of civil liberties, equality and 

non-discrimination, as well as the integration of migrants.

HRD is currently incorporated within the Ministry for Home Affairs, 

Security, Reforms and Equality and more specifically under the remit of 

the Hon. ParliamentarySecretary for Reforms and Equality.

The HRD has recently engaged with several MCESD members in 

preparation for a second national integration policy and action plan.

Human Rights 

Directorate



TheAnti-Racism Strategy

This strategy, together with several others in other fields,

manifests the importance that equality is given by the

Government of Malta.

This Strategy is in line with the EU’s Anti-Racism Action Plan

2020- 2025 and is Malta’s first NAPAR (National Action Plan

Against Racism) within this context.



TheAnti-Racism Strategy 

and END-RACISM-MT

HRD is also the beneficiary of the project ‘Towards the

implementation of an Anti-Racism Strategy for Malta’ (END-

RACISM-MT).

This project is partially funded by the Citizens, Equality, Rights

and Values Programme 2021-2027.

It is aimed at improving Maltese public authorities’ responses

to multiple and intersectional discrimination, racism and

xenophobia.



Focus of the Anti-

Racism Strategy

•Taking a whole-of-government approach to mainstreaming

anti-racism

•Undertaking an extensive research programme

•Convening an Anti-Racism Platform with participants from civil

society, academia and social partners

•Providing training for public officers, specific entities and

service providers

•Providing a space for a data collection workshop to better

understandtheneedsofthesystemforacollectionmechanism

on hate speech/crime.



Key definitions 

& key words
Racism: a ground such as “race,” colour, language, religion,

nationality or national or ethnic origin justifies contempt for a

person or a group of persons, or the notion of superiority of a

person or a group of persons.

Anti-Racism: An active process and practices of identifying,

challenging, opposing and eliminating racism by changing

attitudes and beliefs, policies, systems and structures so that

power is shared and distributed equitably in the society. Anti-

racism can be practiced by individuals (supporting antiracist

organisations, presenting one’s own belief on social media,

participating in antiracist events), organisations/movements

(organising various anti-racism actions or campaigns, providing

anti-racism education, advocating for policy change) or state

institutions (developing and implementing antiracist policies)

or other actors, such as media (promoting anti-racism, calling

for action).



A snapshot of 

Maltese society









Measure 11of 

the Anti-Racism 

Strategy



Measure 11of the Anti-

Racism Strategy

•Stakeholders outside of Government are already implementing

successful integration initiatives. This is because equality and the

safeguarding of human rights in general, and the commitment of anti-

racism specifically, also makes business sense.

•Furthermore, it is a guarantee for the dignity and rights of workers in

the workplace. It is a win-win situation that benefits both employer

and employee.



Benefits of having a 

commitment to anti-racism

A commitment to anti-racism in the workplace generates benefits by:

•Creating a positive social climate through social cohesion for quality local and 

international investment;

•Attracting quality workers and clients;

•In the language of ESG, such business frameworks reduce risks and costs 

whilst improving reputation;

•Bringing to the table different ideas, cultural understandings, processes, and 

customerexperiences/expectationsthroughthediversityfoundintheworkplace;

•Aiding in worker retention through the enjoyment of rights and the creation of 

a loyal workforce;

• Reducing expenses on litigation, conflict, resignations, expenses which are 

brought about by discriminiation.





Measure 11of the Anti-

Racism Strategy

Measure 11 proposes cooperation with social partners to identify and implement

further standards in recruitment and employment together with concrete measures

to achieve these standards.

Thismeasureformspartofwhatwecallawhole-of-societyapproachtoanti-racism.

The engagement required under this measure includes:

• Development and agreement of standards for institutional competence for anti-

racism and intercultural inclusion in recruitment and employment to be included

in a national anti- racism pact;

• Discussion ofmeasures toachieve thesestandards,which canbe proposed and

pursued for inclusion and implementation in a national anti-racism pact



Measure 11of 

the Anti-Racism 

Strategy

Government has just launched the project “First Step: Online Pre-

Departure Integration Measures in Malta” which is funded by the

European Union, via the Technical Support Instrument. We are keen to

explore further how pre-departure integration measures could support

employees, employers, and indeed the economy as a whole.

The project will run till the end of 2024, with tailor-made recommendations

on the delivery of services which meet the national interest and the Maltese

context. The project will map existing legislation, policy and services,

through deep engagement with key national authorities and others,

analysis of best practice abroad, and deliver the afore-mentioned

recommendations and options to the Maltese authorities. It is envisaged

that the services proper will start to be delivered in 2025.

Concretely, cooperation on this project with MCESD would mean

consultation withmembers on thechallenges and opportunities related to

foreign workers in our economy and how to address them in a systematic

way already prior to departure from countries of origin.



What can this pact include?

Committing to further ethical recruitment standards for example the International 

IRIS Standard on Ethical Recruitment.



What can this pact include?

Work with labour recruiters and employment agencies tomake sure that investors 

adopt and follow codes of ethics.



What can this pact include?

• Data collection through interviews with workers about their recruitment and 

employment experiences.

• Providing access to remedy and business grievance mechanisms to workers 

when harm has occurred.

• Addressing existing language barriers with workers in a systematic way.

• Making use of available communication technologies and social media to 

enhance communication.

• Supportingworkers’participation insocialactivitiesand events thatoccur inthe 

host community, wherever possible.

• Establishing partnerships with civil society organizations and trade unions.

• Amongst othermeasures…



Importance of providing feedback and communication. Ideas 

discussed today can become recommendations and action points for 

improvement.

These recommendations will formthe basis of the pact which will also 

include a timelineand a place for actionable measures.

Set up a small but representative working group to take the measure 

forward.

Way Forward
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